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the business of
governing a profession

The Association of BC Forest Professionals is responsible
for registering and regulating British Columbia’s
professional foresters and registered forest technologists.
Here in BC, the practice of professional forestry has been
regulated since 1947 when foresters first agreed to help
protect the public’s interest in the province’s forests in
return for the exclusive right to practice forestry. Today,
we are the largest professional forestry association in
Canada and the first to include forest technologists.
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Dear Fellow Members:
The Association of British Columbia Forest Professionals today stands at an important milestone in the
evolution of the forestry profession. Members are making the mental shift from a prescriptive style of forest
management to one based on results. Along a similar vein, the association’s council is shifting from hands-on
involvement in the day-to-day affairs of the association to providing more strategic leadership under a new
policy governance model. We remain fully committed to various initiatives intended to ensure the success
of professional reliance, and we are progressing along the learning curve associated with bringing forest
technologists on board as full members of the forestry team.
It has again been a busy and productive year for the association and the profession. Where we are today
reﬂects the strategic plans council put in place in each of the last few years. We remain committed to
protecting the public interest in the practice of professional forestry and to advancing the stewardship of
BC’s forests. We are also committed to ensuring the ﬁnancial resources entrusted to us are used wisely. These
commitments drive all of our decisions at the council table.
We are more than just a regulatory body. We continue to gain ground in the advocacy arena, and we are
ﬁnally seeing some payoff after many years of patience and hard work. As a result, our input is increasingly
being sought on relevant policy issues.
As the largest professional forestry association in Canada, the expectations are high and come with enormous
risks, but we are ready for the many challenges that lie ahead.
The work of the past year was a team effort. We thank the dedicated, energetic volunteers and staff of the
association, and we thank our council for wise leadership and direction. Last, but not least, we thank you for
putting your trust in us.

Richard B. Sommer RPF
President
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E.V. (Van) Scofﬁeld RPF

Executive Director
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Year in Review
Like recent years before it, 2004 brought many changes and challenges to the forestry profession. The
continued development of the results-based Forest and Range Practices Act regime, unprecedented levels
of corporate consolidation and the ravages of mountain pine beetles highlighted the many challenges
facing members this year.
The Association of British Columbia Forest Professionals (ABCFP) also felt these pressures. As with most
organizations in these times, council and staff struggled to cope with the challenges of limited resources
and seemingly unlimited demands. Nevertheless, the organization continued to sharpen its focus on key
deliverables consistent with its mandate under the Foresters Act. Key accomplishments, highlighted here,
are reported in greater depth in the balance of this report.

Highlights

Council devoted considerable attention during the year to the adoption of a new approach to governance
as a way to better manage the work required of the association. The policy governance model that
was adopted lets council focus on deﬁning organizational ends, setting out the policy framework
within which those ends are pursued and monitoring performance. While still a work in progress, this
governance model has already brought improved clarity, focus and efﬁciency to council and staff.
Much was also accomplished in areas other than governance. Consistent with council’s declaration that
its top priority was to ensure the success of increased professional reliance, the association was active in
several areas related to the advancement of this concept. Notable among them were the initiation of the
professional reliance task force and contributions to the development of relevant portions of the Forest
and Range Practices Act regulations and training exercises. Signiﬁcantly, each of these initiatives was
undertaken in concert with government, industry and the other resource professions. This gives a clear
indication of the importance professional reliance has assumed within the BC forest sector.
Forest technologist integration was another highlight of the year. Progress to date bodes very well for the
future of the “forestry team” under the ABCFP banner. While the number of forest technologists joining
during the year fell somewhat short of expectations, the decisions made and groundwork laid for future
advances will do much to ensure the ultimate success of this important initiative.
The progressive development and phased implementation of the continuing competency program
also progressed well during 2004. Self-assessments—the ﬁrst element of the three-part plan—were
test launched and work began on the initial development of the second element, peer reviews. These
accomplishments represent important steps toward the goal of ensuring the profession has in place an
effective means to demonstrate the ongoing competence of members.
Another highlight of the year was council’s endorsement of the external communications task force
report, “Respect, Recognition and Inﬂuence.” This landmark report addressed the efﬁcacy of the
association’s external communications, particularly in relation to forest stewardship advocacy, and
recommended that the association’s efforts be elevated incrementally as resources become available.
While not the ﬁrst report to discuss the profession’s role in this area, it will act as a road map for the
association for years to come.
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The association’s ﬁnancial integrity is vital. The audited ﬁnancial statements contained in this annual
report conﬁrm the fact that its ﬁnancial affairs remain in good order.

Governance

For much of the association’s 57-year history, council has been directly involved in its day-to-day work.
As it has grown from its original ten charter members to 4,358 members today and as the complexity
of the demands placed on the association has also intensiﬁed, the efﬁcacy of this approach has become
increasingly problematic. Recognizing this, council undertook a year-long, consultant-led process to
implement a new, more effective approach to governance beginning with a workshop late in 2003.
The process concluded with a decision to substantially adopt the “policy governance model” as developed
by John Carver. Under this model, council’s job is to deﬁne organizational ends, prescribe the policy
framework within which those ends are to be achieved, and then monitor the achievement of speciﬁed
ends and compliance with policy. Council continues to provide strategic direction on key issues coming
before the association.
This new governance model is not unlike the results-based forest management model under which
the association’s members are now beginning to operate. In an era of limited resources and seemingly
unlimited demands, council sees the adoption of this new policy governance model as a vital step in its
efforts to more effectively fulﬁll the association’s mandate and deliver value for the public and members.
Adoption of this governance model has created an environment where council is better able to focus on
the future direction of the association and pay more attention to priorities impacting forest professionals
and the association. Council is now focused on providing staff with clear policy guidance and direction.
Staff, through the executive director, are granted the freedom to manage, fulﬁlling the speciﬁed
deliverables and meeting council’s performance expectations.
Council has established much of the necessary policy framework and begun the task of reworking
existing policies to conform to this new approach. Beneﬁts have already begun to accrue, including a
substantial reduction in the length of council meetings, with consequent savings for the association, and
a reduced burden on council members and staff. Additional operational efﬁciencies are expected as the
policy framework is completed.
Other governance developments of note include the ﬁrst acclamation of council in recent history.
Although the nominating committee had enlisted ﬁve candidates to run for three vacancies on the 58th
council, other demands caused two candidates to withdraw prior to the election.
During the fall, the association conducted a search for potential candidates to succeed departing lay
councillor, Mike Nash, whose three years on council will end at the 57th annual meeting. The names of
three excellent candidates were forwarded to the provincial government in October, from which cabinet
will make its ﬁnal selection.
Council also continued its practice of holding a retreat each September to review and revise the
association’s strategic plan. This year it was held in 108 Mile Ranch. Reﬂecting the shift to policy
governance, the new plan sets council’s vision for the association and articulates very speciﬁc goals
and objectives to guide activities. It does not, however, delve into the means by which those goals and
objectives are to be achieved. Members are encouraged to comment on the plan at any time.

Association of BC Forest Professionals 2004 Annual Report

5

Admissions

The passage of the new Foresters Act in 2003 brought forest technologists under the jurisdiction of the
association for the ﬁrst time. As a result, its overall membership grew by nearly eight per cent, to 4,358,
primarily due to the addition of registered forest technologists (RFTs) and trainee forest technologists.
With respect to the traditional membership of registered professional foresters (RPFs), the number of
members increased only marginally with the number of retirements and resignations almost equalling
the number of new applicants. Also during the year, eight special permits were issued, including
two limited licenses to practice, one temporary permit for a visiting professional forester and ﬁve to
professional foresters transferring from other provinces. Two of the individuals in this latter category
subsequently passed the RPF registration exam in 2004 and are now fully registered in BC. A summary of
the association’s annual membership statistics is presented below.

Membership Changes

2004

Membership Totals2

New Members

1999

2000

2001

2002

2003

2004

Registered Members

RPFs

114

RPFs (active)

2,939

2,990

3,053

3,109

3,127

3,190

RFTs
RPFs (retired)
RFTs (retired)
RPFs (life)

344
21
16
12

RFTs (active)
RPFs (retired)
RFTs (retired)

0
126
0

0
128
0

0
138
0

0
141
0

0
132
0

344
128
16

RPFs (life)

182

179

177

168

198

200

RFTs (life)

0

0

0

0

0

1

RFTs (life)

3

1

FITs

78

FPs

16

FITs3

491

489

500

473

410

338

TFTs
Visiting
Professional Foresters
Transferring
Professional Foresters1
Limited Licensees

15

FPs

3

198

198

186

171

166

144

1

TFTs

0

0

0

0

0

15

0

0

0

0

0

1

0

0

0

0

0

3

0

0

0

0

2

4

12

12

12

12

12

13

3,948

3,996

4,066

4,074

4,047

4,358

87

108

113

140

149

137

Honorary Members

Enrolled Members

Special Permits
Visiting Professional
Foresters
Transferring
Professional Foresters

5
2
3

Reinstatements

Limited Licensees

RPFs

12

RFTs

1

FITs

3

Total Membership

FPs

2

Leave of Absence5

TFTs

1

Other Members
Honorary Members
4

Resignations

6

RPFs

18

RFTs

5

1

RPFs (retired)

6

Two Transferring Professional Foresters passed the 2004 registration exam and are now RPFs.

2

The numbers shown here are as of November 30 each year.

RFTs (retired)

1

3

These numbers include members who are in more than one category (e.g. RFT & FP) at the same time.

FITs

23

4

The totals record the actual number of persons and do not double count persons who are members of more than one category.

5

FPs

19

The leave of absence category does not affect yearly totals.

TFTs

2
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The board of examiners established a forest technologist subcommittee to address various tasks
related to the admission of forest technologists. These included the development and revision of
various enrolment policies and the development of the RFT registration exam. The admissions policies
for forest technologists underwent signiﬁcant modiﬁcations throughout the year as new conditions
were established to allow those individuals who do not meet the educational requirements to become
registered. This option, which recognizes that the restrictions on practice set out in the new Foresters Act
have impacts on career decisions made years ago, is only available for a limited time.
The subcommittee also established accreditation standards and contributed to the process of accrediting
forest technology programs in British Columbia. Accreditation site visits are being carried out in
conjunction with the Canadian Technology Accreditation Board (CTAB) pursuant to a memorandum of
understanding between the ABCFP and CTAB. To date, accreditation site visits have been completed at
the British Columbia Institute of Technology, the College of New Caledonia and Selkirk College. Visits to
other educational institutions are scheduled in the future.
Work also began on the national accreditation standards set by the provincial professional forestry
regulators against which university forestry programs are evaluated. The goal of this review is to reﬁne
the core educational requirements forestry undergraduates need to become a professional forester. The
association is also running a parallel process to review its own standards and so that it may contribute
meaningfully to the national process.
The RPF registration exam process underwent incremental changes in 2004. First, the exam is no longer
split into two parts. There is now only one section with questions blending aspects of professionalism
and the practice of professional forestry. Second, the board of examiners decided to allow candidates
the option of writing a portion of the exam on a take-home basis. Candidates availing themselves of the
take-home option had to complete an essay question worth 30 per cent of the ﬁnal mark in addition to
answering seven questions at the invigilated portion of the exam. (The standard fully-invigilated exam
involves ten questions.) Most of the individuals who wrote the RPF registration exam in 2004 elected
the take-home option. These and other changes to the exam in recent years were made to enhance the
efﬁcacy of the exam as a true and fair test of a candidate’s abilities.
With RFTs also writing their registration exam for the ﬁrst time, a record number of candidates wrote
the two exams at 26 locations in early October. Of the 116 people who wrote the RPF registration exam,
94 passed (81 per cent). Of the forest technologists who became members during the year, 147 wrote the
RFT registration exam and 116 passed (79 per cent). The number of individuals writing the RFT registration
exam is expected to be quite substantial for the next several years as many of the large numbers of
forest technologists currently outside the membership decide to pursue registration as RFTs.
Eleven individuals who failed the RPF registration exam in 2003 appealed to the academic appeals
committee for permission to write a third and ﬁnal time. All but two of those requests were granted.
Council also made a difﬁcult decision to suspend entry into the forestry pupil program due to the
difﬁculties pupils were encountering in ﬁnding necessary courses. This situation arose because
educational institutions have become less willing to offer the required courses because of the small
numbers in the program. Applicants to the program will no longer be accepted after November 30, 2005;
however, those already in the program will be allowed to complete it.
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Life Members
Kenneth W. Belik RPF(Ret)
John Carradice RFT(Ret)
W.J. Bruce Devitt RPF(Ret)
Patrick J.B. Duffy RPF(Ret)
Robert B. Fisher RPF(Ret)
E.A. Hugh Hamilton RPF(Ret)
Roderick T. MacLeod RPF(Ret)
Brian R. McCutcheon RPF(Ret)
Helmut Mueller RPF(Ret)
Patrick T. Ogawa RPF(Ret)
Raymond T. Ostby RPF(Ret)
Conrad F. Smith RPF(Ret)
George H.W.V. von Westarp RPF(Ret)

In May, council adopted an addendum to the life membership policy. It deﬁnes more clearly what
constitutes “exemplary contribution to the profession” necessary before this honour is granted to a
member. See the list of the association’s newest life members on the left.
The association is sad to report the deaths of the following members during the year: Ronald H. Bicknell,
RPF(Ret); Gerard Blom, RPF(Ret), Life Member; Jerry J. Deere, RPF; Ardean W. Dow, RPF(Ret), Life Member;
Ken Drushka, Honorary Member; Karl K. Freudenberger, RPF(Ret); Noah Huntley, FIT; W. James Lambert,
RPF; Albert Robert McMinn, RPF(Ret), Life Member; Henry Leon Miskovich, RFT(Ret); N. Wayne Morrison,
RPF(Ret), Life Member; Montague M. Mosher, RPF(Ret); George R. Paterson, RPF(Ret), Life Member; W. Cyril
Phillips, RPF(Ret), Life Member; Kalman J. Roller, Honorary Member; Herbert N. Stavens, RPF(Ret); David
Desmond Thompson, RPF(Ret), Life Member; Dominique Michael Trew, RPF(Ret), Life Member; Cedric W.
Walker, RPF(Ret), Life Member; John Walters, RPF(Ret), Life Member; and Robert P. Willington, PhD, RPF.
Ongoing work by the registration department and board of examiners in 2004 included processing
applications for membership, processing requests for status changes (i.e. leaves of absence and retirement),
reviewing professional reports and handling numerous inquiries from members and prospective members.
During the year, work also began on rewriting the association’s various enrolment and membership policies
to include the new categories of membership and ensure the policies are up to date.

Membership Growth

The integration of forest technologists into the association received substantial attention in 2004. Much of
the activity is reported in the Admissions and Communications portions of this report. Of particular note
was the effort made to add RFT members to each of the association’s boards, committees and task forces.
In some cases, RFTs were appointed during 2004. In other cases, RFTs will be sought as openings arise.
The Ministry of Forests established a senior working group to bring forward recommendations to
the ministry’s executive by spring 2005 on what the ministry will need to do to comply with the
Foresters Act in relation to employment of registered forest technologists and supervision of nonregistered technologists. The working group included the ABCFP general counsel and registrar as well as
observers from the Ministry of Water, Land and Air Protection and the Ministry of Sustainable Resource
Management. It is anticipated that the Ministry of Forests’ action will set a very helpful precedent relative
to other employers, both within and outside government.
Various efforts were made in 2004 to familiarize non-member forest technologists with the new status
of forest technologists under the Foresters Act and to encourage them to join the association and pursue
registration. In addition to trade shows and advertising, the most substantial effort went into the
organization of 18 information sessions around the province. At these sessions, staff explained the nature
of the changes and the beneﬁts of membership and responded to various questions and concerns raised
by individuals interested in pursuing registration.
A key action item was the establishment of a forest technologist integration committee reporting to
council. In addition to reviewing plans to market membership to non-member forest technologists, the
committee also recommended a number of changes to the scope of practice for RFTs. Council adopted
the committee’s recommendation that RFTs be able to sign and seal appraisal data submissions, but this
change has yet to be reﬂected in Coast and Interior appraisal manuals. The committee also addressed the
role of RFTs in relation to crossings (bridges and culverts) and provided guidance to staff in its dealings
with the Ministry of Forests’ working group mentioned above.
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The association also followed up on the provisions in the new Foresters Act authorizing it to establish
voluntary certiﬁcations for technical occupations related to the practice of professional forestry. A
voluntary certiﬁcation task force was established with membership from a range of potentially affected
parties. The purpose of the task force was to bring recommendations to council on how best to proceed
with voluntary certiﬁcations. Two consultation papers were issued for review and comment by members
and others. The task force is expected to report early in the new year.

Professionalism

Issues of professionalism remained an area of focus and attention, particularly in anticipation of the shift
to increased professional reliance resulting from the passage of the Forest and Range Practices Act and
the new Foresters Act. Clarifying and explaining the meaning of “professional reliance” was the dominant
theme in this area of the association’s work.
Concerns about how well the concept of professional reliance was understood caused the association to
undertake a special poll of the membership in March. The results, in which 88 per cent of the members
responding indicated a need for industry, government and the association to come to a common
interpretation of professional reliance, strongly motivated the association to propose the formation
of a task force to address these issues. The resultant professional reliance task force—comprised of
representatives of various government ministries and agencies, industry and the relevant professional
bodies—began its work in the fall and is scheduled to report to the stakeholders by the middle of 2005.
Its goal is to achieve a common understanding of the meaning and application of professional reliance
among all the parties.
The association was pleased to be consulted by the provincial government regarding the drafting
of portions of various regulations under the Forest and Range Practices Act. In particular, substantial
contributions were made to the development of the professional certiﬁcation provisions of the Forest
Planning and Practices Regulation and the Woodlot Licence Planning and Practice Regulation.
The development and implementation of aspects of the association’s continuing competency program
continued in 2004. The ﬁrst element, self-assessments, was further reﬁned based on feedback
from members following workshops at the 56th annual meeting. In the fall, self-assessments were
implemented on a voluntary basis. (They will become a mandatory part of the 2006 membership
renewal process.) Development of the second element, voluntary peer reviews, was a major focus for the
professional practice committee. This element will be unveiled to members and further reﬁned at the
57th annual meeting before a discussion paper is prepared for membership comment.
In contrast to the gains made on the association’s continuing competency program, setbacks affected the
continuing education ﬁeld within the forest sector. The demise of the Forestry Continuing Studies Network
and the Forest Management Institute of BC’s decision to put its programs on hold were of great concern to
council. These developments seriously hamper members’ access to professional development opportunities.
The association continues to work with other parties in the search for new solutions in this area.
The joint practice board between the ABCFP and the Association of Professional Engineers and
Geoscientists of BC devoted all of its attention to development of a guideline for providers of professional
services related to crossings (bridges and culverts) in the forest sector. Complex technical questions
and issues related to the roles of various practitioners delayed this important project. The guideline is
expected to be released in 2005.
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Responding to concerns raised by members and others, council asked the professional practice
committee to develop a generic guidance document to guide members’ practice under the Forest and
Range Practices Act. Council directed that the document not be prescriptive or task-speciﬁc and that it
elaborate on the application of the association’s existing standards of professional practice (Bylaw 12) in
a results-based, professional reliance context. A draft was produced late in the year and is expected to be
released in 2005.
Late in the fall, the association launched a review of the Code of Ethics (Bylaw 11) to determine
whether it continues to provide members with clear and contemporary guidance. The professional
practice committee will consider the feedback received from members before making its
recommendation to council.
Discussions also took place with ofﬁcials from the Ministry of Forests’ revenue branch regarding
various issues related to the handling of appraisal data submissions. These included whether registered
forest technologists may sign such submissions, the pace at which professional reliance principles
and procedures in this area should be adopted and concerns regarding the quality of submissions and
reviews. Another key concern related to differing interpretations of members’ professional obligations
in the context of appraisals. Council instructed that a task force be established to address these
matters in 2005.
The practice advisory service was busy in 2004, handling 20 conﬁdential requests from members.
Following the trend of previous years, most of the requests related to issues of practice rather than
conduct. Several generic articles dealing with common themes were published in Forum magazine so
the wider membership could beneﬁt from the responses given. Due to the workload, the advisory service
was reorganized as a committee separate from the professional practice committee although, to a large
degree, their memberships continue to overlap.
Various key documents related to professionalism were developed during the year. These included
deﬁnitions of “professional reliance” and “supervision,” and a signing and sealing guideline for registered
forest technologists.
The association’s annual series of professional development workshops were very successful. Slightly
more than 650 people attended 18 sessions with some sessions selling out while others had to be offered
twice to accommodate the numbers. Topics discussed included the deﬁnitions of professional reliance
and supervision as well as a range of practice issues faced by members in each locale. Member feedback
about these sessions was very positive.
The association’s annual policy review seminars were also very well received, with 208 participants taking
advantage of the two-day sessions in Vancouver, Victoria, Prince George and Kamloops.

Forest Resources Stewardship

The forest ﬁres of 2003 and the subsequent report from the Filmon inquiry received considerable
attention. The forest stewardship advisory committee prepared a review of the inquiry report,
which formed the basis for an association letter to the Premier. The letter highlighted the needs for
rehabilitation of burned areas, for salvage operations to be conducted with care to avoid unduly harming
other values, and for a more coherent, integrated approach to ﬁre suppression and fuel management.
Council subsequently authorized the committee to prepare a paper on forest ﬁre issues looking beyond
the urban interface aspects covered in the inquiry report. The paper is expected to be complete in 2005.
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With the coming into force of the federal Species at Risk Act in 2004, the committee undertook a review
of the need to revise the association’s February 2003 paper providing members with guidance relative to
the management of species at risk. It concluded that a revision was premature.
The latest ﬁve-year National Forest Strategy was signed in Quebec City in the fall of 2003 with
the association as one of numerous signatories. In 2004, the association actively supported the
establishment of a BC coalition to support and advance the National Forest Strategy within the province.
The goal of the coalition is to demonstrate British Columbia’s leadership in achieving the goals set out in
the strategy.

Complaint Resolution and Act Enforcement

This was effectively the ﬁrst year of operation of the revised complaint resolution provisions under the
new Foresters Act and bylaws. A new committee structure was put in place at the beginning of the year
and was followed shortly thereafter by a two-day training workshop for the volunteers involved.
The complaint case load was fairly light over the year. A number of potential complaints were resolved at
the registrar’s screening stage. Of the two cases that passed the screening stage, one was later dismissed
by the complaint resolution committee and the second remains an active ﬁle. One of the complaints
rejected at the screening stage is now the subject of a judicial review to be heard in 2005.
Recognizing a need for increased Foresters Act enforcement activities in support of professional
reliance, council adopted a new enforcement policy. This policy is much clearer and more explicit than
its predecessors. An important feature of the new policy is that it puts an onus on members to ﬁrst try
to resolve issues of non-compliance directly before bringing them to the association’s attention. The
policy also makes it clear that the preferred approach is a proactive one aimed at winning voluntary cooperation through communication, education and problem solving.
Consistent with the new enforcement policy, the association undertook a number of proactive
enforcement actions in 2004. These included the previously noted discussions with the Ministry
of Forests aimed at clarifying which employees need to become RFTs and meeting the supervision
requirement, discussions with certain forest certiﬁcation auditors regarding the need for professional
foresters on forest management audit teams, and a letter written to all municipalities and regional
districts in the province making them aware of the deﬁnition of professional forestry and its implications
in relation to the management of urban forests. In addition, staff met with personnel from several forest
companies to clarify the implications of the new Foresters Act in relation to the employment and duties of
forest professionals.

Communications and Member Relations

To address concerns that the association does too little in the area of external communications,
council established a task force to bring forward recommendations. After a very thorough review of
the association’s current efforts, the issues involved and the pros and cons of various approaches, the
task force tabled its report, “Recognition, Respect and Inﬂuence,” in the fall. The report, which council
endorsed, recommends an upgrading of the association’s efforts in a phased-in approach over a number
of years as resources become available.
By far the largest project from a staff perspective was the redesign of the association’s web site.
Originally launched in 1997, the site, which has grown substantially, needed an overhaul to take better
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advantage of new technology and advances in web design. In conjunction with the redesign, the decision
was made to terminate production of the association’s professional manual (which was also in need of a
major overhaul). In its place, all of the information once contained in the manual will be accessible online.
Substantial progress on the site redesign was made in the latter half of 2004 with the launch of the new
site targeted for 2005. Reﬂecting its increasingly central role in the association’s communications efforts,
the existing web site continues to be very well utilized by members and others.
Forum magazine continued to be a success story for the association with six issues published in 2004
and high levels of readership. Several questions regarding the future of the magazine were asked in a
Forum survey, including a possible renaming of the publication and a reduction in the number of issues
published annually. Member support was strong for a name change and for better utilization of the
magazine to raise the profession’s proﬁle outside the membership. Efforts are underway to come up with
a better name. There is no intention at this time to reduce the frequency of publication.
Surveys are another signiﬁcant communications tool. In addition to the aforementioned professional
reliance and Forum surveys, the bi-annual membership survey was also conducted. As well, the results of the
compensation and beneﬁts survey, undertaken in 2003, were published. The results of these surveys provide
council and staff with invaluable information that can be used to measure the efﬁcacy of association efforts
and improve services to members. They are also of direct beneﬁt to members. The continued good level of
response by members is appreciated and contributes to the overall value of the surveys.
Council held member meetings in Prince George, Campbell River and 108 Mile Ranch. A number of
less formal member meetings were organized in conjunction with some of the forest technologist
information sessions and the professional development workshops. These meetings constitute a
vital link between members and the association.
Part way through the year, the decision was made to seek a new name for the Professional Foresters
Networks in consideration of the integration of forest technologists into the association. Henceforth,
each local group will be called a Network of Forest Professionals.
Several changes were made to the association’s awards. Council approved the renaming of the
Distinguished Forester Award as the Distinguished Forest Professional Award and established a new
Forest Technologist of the Year Award to better reﬂect the changing face of the association with the
integration of forest technologists. Also authorized was a new award, the Award of Merit in Sustainable
Forestry, intended to recognize non-members who have made a signiﬁcant and sustained contribution to
the advancement of sustainable forest resource management.
When the association’s name ofﬁcially changed on December 1, 2003, the logo also changed. This led to
the need to redesign the stationary, promotional materials, display unit, forms, registration certiﬁcates
and many other identiﬁers. Although this project is mostly complete, a number of publications and forms
must still be updated.

External Relations

Council and senior staff continued to place considerable emphasis on the maintenance of good working
relationships with government, industry, academia and other professions. In contrast to 2002 and 2003,
when the new Foresters Act was being developed, contact with government was not as extensive in
2004 and mainly took the form of engagement in various policy processes. The association also met
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with the ministers of forests, sustainable resource management, and water, land and air protection.
In addition, the council executive met with the Ministry of Forests’ executive and various other senior
government ofﬁcials during a May “Victoria day.” Although contentious issues arise from time to time,
the association’s relations with government remain positive and respectful, and it is increasingly engaged
by government on relevant policy matters.
Relations with the Association of Professional Engineers and Geoscientists of BC (APEGBC), the College
of Applied Biology, the Association of Professional Biologists of BC and the BC Institute of Agrology
continued on a sound footing, though not without issues from time to time. In its relations with the
other professional regulatory bodies, the ABCFP continues to seek clarity regarding each profession’s
respective jurisdictions, advancement of the resource management team concept and closer cooperation in pursuit of mutual interests.
Close and constructive dialogue was also maintained with the Applied Science Technologists and
Technicians of BC (ASTTBC), mainly related to the ongoing integration of forest technologists into the
ABCFP. The failure of the merger talks between the ASTTBC and the APEGBC made it clear that the
ASTTBC will continue to be part of the natural resource practitioner equation for the foreseeable future.
A proposed merger between the Professional Employees Association, which bargains with government
on behalf of a signiﬁcant number of ABCFP members, and the much larger BC Government Employees
Union caused council to write to the provincial government. While not taking sides on the issue of who
should represent government employees, the letter cautioned government that any arrangement must
respect the responsibilities and independence of employees who are members of professions, including
the ABCFP. The legislation that would have authorized the merger was abandoned.
Good relations with relevant academic institutions were also maintained. Council’s standing practice
of hosting dinner meetings with relevant faculty members at the University of British Columbia (UBC)
and the University of Northern BC (UNBC) in alternate years continued. With the regulation of forest
technologists now part of the association’s mandate, this exercise has been broadened to include
technical school representatives. Association representatives also serve on senior advisory committees at
UBC, UNBC and the BC Institute of Technology.
One of the association’s newer ventures, the Forest Capital of BC program, was taken on in 2003. In this
short period of time, the program has generated extraordinarily positive responses from communities
around the province. Many quality applications are submitted each year. The 2004 recipient of the
award, Williams Lake, did an excellent job of celebrating is status as Forest Capital of BC. Revelstoke was
granted the honour for 2005. A carved wood trophy was commissioned for presentation to each winning
community. This initiative has proven to be quite effective in raising the proﬁle of the association, the
profession and forestry around the province.
Fewer news releases than usual were issued in 2004. Those that were issued related mainly to the annual
meeting, new councillors and awards recipients. Others dealt with the Forest Capital of BC program and
the association’s response to the Filmon inquiry report. In both cases, media uptake was fairly good.
As it has for a number of years, the association commissioned a public opinion poll in 2004 through a
reputable polling ﬁrm. The questions focussed on recognition of the profession and attitudes toward
the state of forestry in BC. This information is quite helpful in grounding council, staff and members’
perceptions of public attitudes about forest professionals and forestry.
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The association was more active in trade shows and exhibits than in previous years. Events included
the Truck Loggers Association convention in Vancouver, the Interior Logging Association convention in
Kamloops, Forest Expo in Prince George and a forestry career fair at the University of British Columbia in
Vancouver. The assistance of volunteer members in each area with stafﬁng the exhibit and answering
questions was greatly appreciated.

Finance

The association’s operating fund ended ﬁscal 2004 with an operating surplus of $51,430 based on
revenues of $1,474,843 and expenditures of $1,423,413. This was well above the budgeted deﬁcit of
$25,204 due to a number of factors, most signiﬁcant of which were the unbudgeted surpluses resulting
from the association’s 56th forestry conference and annual meeting in Vancouver ($58,508) and the
professional development workshops ($29,405). The basic ﬁnancial statements can be found in this
annual report beginning on page 18. A more detailed set of ﬁnancial statements is available on the
association’s web site.
Upon the recommendation of the host committee, $18,000 of the forestry conference and annual
meeting surplus funds were allocated to the Forest History Society of BC, the Evans Lake Forest Education
Society, the BC Festival of Forestry, the ABCFP ForesTrust and Canadian Women in Timber. Council
allocated a further $10,380 to ForesTrust.
The annual discipline expense policy was again applied in 2004. This policy was designed to address the
unpredictability of discipline expenditures by charging the operating fund with the budgeted amount
and crediting the reserve fund with the difference between budget and actual. This year, actual costs
were $51,905 below budget and that amount was transferred to the reserve fund. Conversely, if actual
costs exceed budget, the policy stipulates that the difference shall be funded by the reserve fund.
The reserve fund also grew by $21,574 from the interest earned on its ﬁxed income investments.
Accounting principles require that the reserve fund be recorded on the ﬁnancial statements at the lower
of cost or market value. The market value of the reserve fund’s marketable securities at the end of the
ﬁscal year was $627,538, much higher than its original cost of $548,016 shown on the statement of
ﬁnancial position. This represents a 5.63 per cent rate of return in ﬁscal 2004.
Concern over the number of members who fail to pay their membership dues on a timely basis led council
to amend the fee payment policy. As excessive resources were being consumed in addressing this annual
dilemma, the policy now stipulates that members whose fees have not been paid by March 31 shall be
removed from membership without any further action on the part of the association.
The association’s charitable trust, ForesTrust, conducted its ﬁrst silent auction in 2004 at the 56th forestry
conference and annual meeting in Vancouver. Several individuals and organizations stepped forward with
donations to the auction which raised a total of $5,229. These funds, along with a $10,000 cash donation
from the ASTTBC’s Foundation for Education and Advancement in Technology, enabled ForesTrust to topup existing endowments at the University of British Columbia, the BC Institute of Technology, Malaspina
University-College, the University College of the Cariboo and Selkirk College.
The effectiveness of the association continues to be supported by council, the dedicated staff of eleven
and by the numerous volunteers who contribute so generously of their time and energy to various
committees, boards and task forces. The association and its members are indebted to all of these
individuals for their efforts. The list of council, volunteers and staff begins on page 20.
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Lay Councillors’ Reports
Mike Nash

This is my ﬁnal report as a lay councillor of the Association of British Columbia Forest Professionals.
During the past three years, I have seen many signiﬁcant matters come before us as important shifts in
BC forest policy have unfolded.
One change, governance, may seem minor compared to the others, but it has already enabled two
successive councils to conduct themselves more effectively at a crucial time in the association’s 57year history. But it must be said that when a roomful of individuals get together who are passionately
interested in the subject of forestry, the temptation to get our ﬁngers in the dirt is sometimes still
too much to resist. This, too, is an important part of what makes the association tick and is part of
what makes serving on its council so rewarding. I can honestly say that in 20 years of volunteer public
involvements in BC, this has been the best experience I have had.
During my time on council, two things stood out for me.
Councillors and staff I have been fortunate to work with are forward-looking and are genuinely dedicated to
protecting the public interest. This became evident early in my ﬁrst year as I watched professional foresters
embrace the opportunity to welcome forest technologists into their midst as part of changes to the Foresters Act.
Acclamation aside, this is a pivotal time for forestry in BC and forest professionals must do more to
meet the challenges ahead. Foremost, they must earn the public’s trust as the responsibilities and
opportunities of professional reliance and results-based forestry unfold.
It is not stretching things to say that this is a make-it or break-it opportunity for British Columbia’s
forestry profession. Success will happen through embracing the best available science and forest
practices, through engaging openly with the public in a collaborative, not just a consultative manner, and
through building public interest and conﬁdence by ensuring a continuing sense of public ownership in the
planning and use of their lands and resources. The goodwill earned through this will be essential when
the inevitable failures occur, be they the result of innovation or cutting corners.
Forest professionals must also deal with sliding public perceptions that forestry is a low-tech, declining
profession. Although far from the truth, this view is currently responsible for declining enrolment in
forestry schools around the world. This means taking a broader approach to accreditation; not to lower
standards, but to better embrace other disciplines, especially the biological sciences. Forest professionals
must strengthen the working bonds with other professionals, especially biologists, and must advocate for
better inventories and research on a wide range of forest values, not just timber.
Above all—and this is a message I hear increasingly from leaders in natural resource management—
forest professionals must be seen by the public to be environmental and ecological leaders, not followers.
An obvious opportunity in this respect is to take a stronger role in recovery planning for species at risk.
If forest professionals fail to seize this opportunity, it won’t be government that pays the price—they
will come and go—it will be the profession. I am hopeful, however, that the calibre of people, debate
and decision making that I have seen on council during the past three years extends throughout the
membership, that members will rise to the challenge and that results-based forestry and professional
reliance will become a model for the world.
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Mike Nash of Prince George was
appointed as a lay councillor in March
2002. His term ends in February 2005.
Mike is a writer, columnist and avid
outdoorsman with a keen interest in
forest resource management.
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Joanne Kineshanko

My second year as a provincial cabinet appointed lay councillor is drawing to a close and this past year has
been just as busy as the ﬁrst. That ﬁrst year was predominantly a year of learning about the Association
of British Columbia Forest Professionals, the profession and what my job as a lay councillor was all about.
This past year, I have become very involved in the governance task force and the external communications
task force. The challenges have been great but very rewarding.
We accomplished our goal of the governance project which was to enhance the effectiveness of the
association by increasing council’s focus on the establishment of an overarching policy governance
framework, leaving staff freer to deal with the operational matters within that policy framework. I
believe the policy governance model that council adopted will allow the association to meet its goal to
be governed according to high standards of policy governance and to achieve its current objectives in
a timely, effective manner. The work done will result in a governance manual that will guide and direct
staff and council in the future.
At its March 2004 meeting, council approved the formation of a task force to recommend how the
association’s external communication might be improved. After numerous e-mails and teleconferences
over several months, council endorsed the vision that will guide the association over the next ten years.
The three-phase approach outlined in the task force’s report, “Recognition, Respect and Inﬂuence,” will
allow the forest profession to speak up and show the people of British Columbia that they take their role
as stewards of British Columbia’s forest resources and their duty to protect and serve the public interest
very seriously.

Joanne Kineshanko of Lumby was
first appointed as a lay councillor in
March 2003 for a one-year term. In
2004, her term was extended for two
more years. Joanne is the co-owner
of Kineshanko Logging and a former
mayor of Lumby.
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In my opinion, the timing of the external communications report is critical. I believe the public is
becoming very concerned and perhaps a little distrustful of the direction of the structure and size of
forest companies. The number of forest companies is decreasing rapidly and those remaining are getting
larger. We are moving to a handful of mega-sized companies who may lose sight of the public interest in
their quest for larger proﬁts that allow them to expand even further. Having served as mayor of a forest
resource based community for twelve years, I heard that concern many times.
The forest professional—whether employed by government or in the private sector—will need to be even
more diligent in “serving and protecting the public interest.” Forest companies need to remember that
the province’s Crown forests belong to the people of British Columbia and that the public interest must
be considered. The people of British Columbia will expect more of forest professionals in these rapidly
changing times. You, as forest professionals, must meet their expectations.
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Auditors’ Report

December 21, 2004
To the Members of
the Association of British Columbia Forest Professionals
The Statement of Financial Position and the Statement of Revenue & Expenditures of the Association of British
Columbia Forest Professionals shown on the following pages are, in our opinion, accurately extracted from the
complete ﬁnancial statements of the association for the year ended November 30, 2004, which we reported upon
under our Auditor’s Report dated December 21, 2004.*

Vancouver, BC

* The complete set of ﬁnancial statements and the Auditor’s Report are available on the association’s web site (www.abcfp.ca).
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Statement
of Financial Position
as at November 30, 2004
2004
Operating
Fund

2003

Reserve
Fund

Total

Total

Assets
Current Assets
Cash

$729,513

$2

$729,515

$519,175

Marketable Securities

—

548,016

548,016

491,315

Accounts Receivable

36,190

—

36,190

38,503

Due from Operating Fund

—

51,905

51,905

27,341

Interest Receivable

—

54,701

54,701

62,488

34,868

—

34,868

20,870

800,571

654,624

1,455,195

1,159,692

133,995

—

133,995

148,237

$934,566

$654,624

$1,589,190

$1,307,929

145,590

—

145,590

137,545

51,905

—

51,905

27,341

418,290

—

418,290

283,032

615,785

—

615,785

447,918

46,061

—

46,061

57,576

661,846

—

661,846

505,494

184,291

654,624

838,915

711,563

88,429

—

88,429

90,872

272,720

654,624

927,344

802,435

$934,566

$654,624

$1,589,190

$1,307,929

Prepaid Expenses

Capital Assets

Liabilities & Net Assets
Current Liabilities
Accounts Payable & Accrued Liabilities
Due to Reserve Fund
Deferred Revenue

Deferred Lease Inducement

Net Assets
Unrestricted
Investment in Capital Assets

Approved by council:
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Richard B. Sommer RPF

John N. Drew RPF

President

Director of Finance
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Statement
of Revenue & Expenditures
as at November 30, 2004
2004
Operating
Fund
Budget

Actual

2003
Reserve
Fund

Total

Actual

Actual

Actual

Revenue
Annual Membership Fees (Group II)

$1,034,101

$1,069,401

—

$1,069,401

$1,135,705

303,463

248,606

—

248,606

56,730

—

58,608

—

58,608

21,246

Interest

14,000

10,534

21,574

32,108

34,505

Advertising & Mailings

55,800

53,774

—

53,774

53,921

Gain (Loss) on Sale of
Marketable Securities

—

—

—

—

(8,923)

2,800

33,920

51,905

85,825

44,011

$1,410,164

$1,474,843

$73,479

$1,548,322

$1,337,195

Committee Work

471,250

447,036

—

447,036

403,299

Office

232,520

247,520

—

247,520

224,604

Staff

731,598

728,857

—

728,857

647,686

$1,435,368

$1,423,413

—

$1,423,413

$1,275,589

($25,204)

$51,430

$73,479

$124,909

$61,606

Registration & Enrolment Fees (Group I)
Annual Meeting Income

Other

Expenditures

Excess (Deficiency) of Revenue Over
Expenditures

A complete set of detailed financial statements is available on the association’s web site (www.abcfp.ca).
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Council,
Volunteers & Staff
as at November 30, 2004
Council

Richard C. Post RPF

Michael J. Jull RPF

Board of Examiners

Josh Pressey FP

John Karakatsoulis PhD

Dennis F. Bendickson RPF

President

Patience I. Rakochy RPF

Robert B. Kennett RPF

Glenn D. Farenholtz RPF

Richard B. Sommer RPF

Scott R. Scholefield FIT

J.P. (Hamish) Kimmins PhD, HM

Michael G.C. Greig RPF, PEng

Mark A. Sunstrum RPF

Karel Klinka PhD, RPF(Ret)

Michael D. Larock RPF

Vice-President

Alan M. Wiensczyk RPF

Ronald C. Kowall RPF, RPBio

Katherine J. Lewis PhD, RPF

Randal P. Trerise RPF

W.C. Bill Williams RPF

Robert Kozak PhD

Leah M. Malkinson RPF

Dwight R. Yochim RPF (staff liaison)

Michael D. Larock RPF

Jerome M. Marburg LLB (staff liaison)

Immediate Past President
Peter L. Marshall PhD, RPF

Katherine J. Lewis PhD, RPF

Meggin A. Messenger RPF

Academic Appeals Committee

Jerome M. Marburg LLB

Robin M. Modesto RPF, PEng

Michael D. Larock RPF

Frederick W. Marshall RPF, PAg

Ian S. Moss RPF

Lay Councillors

Katherine J. Lewis PhD, RPF

Peter L. Marshall PhD, RPF

Norman R. Shaw RFT (chair)

Michael R. Nash

Jerome M. Marburg LLB (staff liaison)

Angus J. McLeod RPF

Gordon F. Weetman PhD, RPF

Joanne M. Kineshanko

Peter L. Marshall PhD, RPF

Eleanor R.G. McWilliams RPF

Charles Western RPF

Ian S. Moss RPF

Douglas S. Meske RPF

Elected Councillors

Richard B. Sommer RPF

Meggin A. Messenger RPF

Complaints Resolution

Philip R. Blanchard RPF

Gordon F. Weetman PhD, RPF

Stephen J. Mitchell PhD, RPF

Committee

Robert B. Craven RPF

Charles Western RPF

John A. Muir PhD, RPF

Bronwen M. Beedle RPF (chair)

John N. Drew RPF

John D. Nelson PhD, RPF

Thomas W. Lewis RPF

Paul S. Knowles RPF

Academic Standards

Thomas Niemann RPF

Jerome M. Marburg LLB (staff liaison)

Peter K. Love RPF

Subcommittees

Chris Opio PhD

Timothy J. Toman DMD(Ret)

Norm Shaw RFT

Sally Aitken PhD

John V. Parminter RPF

Randal P. Trerise RPF

Joselito Arocena PhD

John G. Pousette RPF

Charles A. Backman PhD, RPF

Laszlo Safranyik PhD

Council Nominating Commiteee

Allen Banner RPF, RPBio

E. Anthony Sauder RPF

Peter L. Marshall PhD, RPF (chair)

John E. Barker PhD, RPF

Bruce T. Sieffert RPF

E.V. (Van) Scoffield RPF (staff liaison)

57th AGM Host Committee

Catherine A. Bealle Statland RPF

Jeffrey N. Stone PhD, RPF

Geoffrey H. Tindale RFT

Glen C. Baber RPF(Ret)

Dennis F. Bendickson RPF

Roy M. Strang PhD, RPF(Ret)

Randal P. Trerise RPF

Robert W. Baker RPF

Derek S. Bonin RPF

Gary M. Townsend RPF

Colene M. Wood RPF

Ronald E. Beauchesne RPF

Hubert W.F. Bunce PhD, RPF(Ret)

Bart J. Van der Kamp PhD

Douglas R. Beckett RPF

David A. Christie RPF

R. Grant Watkins RPF

Discipline Committee

Mark L. Clark RPF

J. Gregory Cowman RPF

Susan B. Watts PhD, RPF

Michael F. Breisch RPF

Richard S. Dominy RPF (co-chair)

Robert B. Craven RPF

Gordon F. Weetman PhD, RPF

Robert B. Cavill RPF

Sara A. Fletcher RPF (co-chair)

Robert F. DeBoo PhD, RPF(Ret)

Charles Western RPF

R. Alan Gorley RPF

Aaron B. Flett RPF

Simon C. Ellis PhD

Kenneth G. Westfall RPF

Daniel M. Graham LLB, RPF (chair)

Michelle A. Goodkey RPF

Nancy Flood MSc

Jerome M. Marburg LLB (staff liaison)

Ken G. Hodges RPF

Charles Goodbrand

Reinhard Muller RPF, RPBio

Trevor G. Joyce RPF

Robert Guy PhD

Edward A. Nash RPF

David D.J. Kim RPF

James S. Hackett RPF

Jane L. Perry RPF

Catherine E. Kubbernus RPF

John W.E. Harris PhD, RPF(Ret)

Hans A. Svendsen RPF

John D. McClary RPF

Gary Hunt PhD

Rodney A. Willis RPF

Ronald M. Parker RPF

Trina A. Innes RPF

Volunteers
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External Communications

ForesTrust Board of Trustees

Lay Councillor Selection Committee

Practice Advisory Service

Task Force

G. Stanley Chester RPF

Peter L. Marshall PhD, RPF

Philip R. Blanchard RPF

Robert B. Craven RPF

John N. Drew RPF

Michael R. Nash

Robert B. Craven RPF

R. Alan Gorley RPF

L. Gary Kenwood RPF(Ret) (chair)

E.V. (Van) Scoffield RPF

Michael D. Larock RPF

Heidi Kalmakoff RPF

Lance K.H. Nose

Jeffrey G. Kerley RFT

David W. Ormerod RPF

Network of Forest Professionals

Jerome M. Marburg LLB (staff liaison)

Joanne M. Kineshanko

Michael Popoff RPF

Jeffrey D. Alexander RPF

Brian M. Robinson RPF

Paul S. Knowles RPF (chair)

Anthony B. Wong RPF

Richard A.L. Brouwer RPF

James W. Rodney RPF

Peter K. Love RPF (chair)

Cameron G. Brown RPF

Dennis E. Rounsville RPF

James W. Rodney RPF

FORUM Editorial Board

Mary-Margaret DeLury RPF

Timothy J. Toman DMD(Ret)

Sandra L. Sauer (staff liaison)

Robert J. Borhi RPF

Derek W. Drake RPF

Debbie Zandbelt RPF

E.V. (Van) Scoffield RPF (staff liaison)

W. Gerald Burch RPF(Ret)

James D. Eadie RPF

Allan M.D. Todd RPF

Richard L. Johnson RPF

Denise English RPF

Professional Practice Committee

Dwight R. Yochim RPF (staff liaison)

Paul S. Knowles RPF

Gregory M. Gibson RPF

Philip R. Blanchard RPF

Tara E. Leduc RPF

Tara E. Leduc RPF

Lauchlan M. Glen RPF

William N. Cafferata RPF

Finance Committee

Yvonne Parkinson RPF

Mark W. Hayter RPF

Peter K. Love RPF

G. Stanley Chester RPF

Heather M. Rice RFT

Geoffrey L. Helfrich RPF

Jerome M. Marburg LLB (staff liaison)

John N. Drew RPF

James W. Rodney RPF (chair)

Heidi Kalmakoff RPF

Lance J. Ollenberger RPF

L. Gary Kenwood RPF(Ret)

Sandra L. Sauer (staff liaison)

Cameron H. Leitch RPF

Brian M. Robinson RPF (chair)

Lance K.H. Nose (staff liaison)

William S. Sloan RFT

Casey A. Macaulay RPF

James W. Rodney RPF

David W. Ormerod RPF

Diana M. Wood RPF

Barry J. Miller RPF, RFT

Dennis E. Rounsville RPF

Michael Popoff RPF (chair)

Dwight R. Yochim RPF (staff liaison)

Lance J. Ollenberger RPF

Timothy J. Toman DMD(Ret)

Denis A. Petryshen RPF

Debbie Zandbelt RPF

E.V. (Van) Scoffield RPF (staff liaison)
Anthony B. Wong RPF

Governance Task Force

Kimberly C. Proulx RPF

Vince Batistelli (consultant)

James W. Rodney RPF

Standing Investigations Committee

Forest Capital of BC

Joanne M. Kineshanko

Cameron D.L. Simpson RPF

Gordon Butt PAg, PGeo

Selection Committee

Peter L. Marshall PhD, RPF

Miles Trevor RPF

Bryan J. Fraser RPF (chair)

Richard L. Johnson RPF

E.V. (Van) Scoffield RPF (staff liaison)

Peter M. Tweedie RPF

Rina B. Gemeinhardt RPF

James W. Rodney RPF

Richard B. Sommer RPF

Murray W. Wilson RPF

Ian R. Hamann RPF, PEng

Sandra L. Sauer (staff liaison)

Randal P. Trerise RPF

Dwight R. Yochim RPF (staff liaison)

Jerome M. Marburg LLB (staff liaison)

William S. Sloan RFT

Richard C. Post RPF
Joint Practice Board

Peter A. Rennie RPF

Forest Technology

Steve Chatwin PGeo

Phil J. Symington RPF

Integration Committee

Gordon E. Chipman RPF

Bernard T. Tobin RPF

John N. Drew RPF

Don Dobson PEng

Peter L. Marshall PhD, RPF

Michael G.C. Greig RPF, PEng

E.V. (Van) Scoffield RPF (staff liaison)

Douglas S. Meske RPF (chair)

Norman R. Shaw RFT

Peter Mitchell PEng (APEGBC)

Geoffrey H. Tindale RFT (chair)

Peter E. O’Brien RPF
Peter M. Tweedie RPF
Douglas R. Underhill RPF, PEng
Dwight R. Yochim RPF (ABCFP)
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Stewardship Advisory Committee

Policy Seminar Authors

Registration Exam Invigilators

John R. Andres RPF

Brian T. Barber RPF

Carolynn J. Anderson RPF

Robert B. Craven RPF (chair)

Rod Bealing

Alan G. Barber RPF

R. Gerry Fraser RPF

Philip R. Blanchard RPF

Nicole J. Bauche RPF

Executive Director

Kathryn A. Howard RPF

David N. Bodak RPF

Michael F. Breisch RPF

E.V. (Van) Scoffield RPF

Christopher J. Hunter RPF

Jacques Bousquest RPF

Gail L. Campbell RPF

Edward P. Jackson RPF

Peter A. Bradford RPF

Terry G. Chow RPF, PAg

General Counsel & Registrar

J. Leslie Laithwaite RPF

Rick Clevette

Michael J. Davis RPF

Jerome M. Marburg LLB

Casey A. Macaulay RPF

D.A. (Sandy) Currie RPF

Michelle Dunham RPF

Deputy Registrar

Lance J. Ollenberger RPF

Nancy L. Densmore RPF

Cameron S. Forrester RPF

Conrad V. Malilay

William L. Wagner PhD, RPF

Diane Goode LLB

W. Blake Fougere RPF

Registration Coordinator

Glen W. Wonders RPF

Harry W. Drage, RPF

Geoffrey L. Helfrich RPF

Karen Ung

Colene M. Wood RPF

Timothy M. Ebata RPF

D’Arcy R. Henderson RPF

Registration Clerk

Dwight R. Yochim RPF (staff liaison)

Rebecca Ewing

Susan L. Jones RPF

Melissa D. Pulsifer

Staff

Kelly E. Finck RPF

Ian B. Johnston RPF

Voluntary Certification Task Force

Jill Gilbert

Michael J. Kennedy RPF

Philip R. Blanchard RPF (chair)

Brian D. Gilfillan LLB, RPF

Troy D. Lockhart RPF

& Communications

Timothy Giesbrecht ATE

Ian P. Graeme RPF

Stephen D. MacIsaac RPF, PEng

Dwight R. Yochim RPF

R. Alan Gorley RPF (consultant)

Richard H. Grieve RPF

Madeline L. Maley RPF

Communications

Donald A. Gosnell RPF

David K. Haley RPF

Jerome M. Marburg LLB

Coordinator & Editor

Leslie Kiss RPF

John A.H. Harkema RPF

James E. McGrath RPF

Sandra L. Sauer

Steven F. Kozuki RPF

Jeff Hoyt

R. Stanley Price RPF

Communications Assistant

John Leech AScT (ASTTBC)

John Hunter QC

Marie L. Robertson RPF

Denise M. Leech

Grant R. Loeb RPF, ATC

James E. Kirby RPF

Matthew Sear RPF

Ronald G.D. Mecredy RFT, ATE

Michael J. Leeson RPF

Michael Siclari RPF

Manager, Finance

Peter A. Rennie RPF

Allan Lidstone

Derry Sorgen RPF

& Administration

E.V. (Van) Scoffield RPF (ABCFP)

David Maloney

Daryl S. Spencer RPF

Lance K.H. Nose

Norm Shaw RFT, ATE

Jacques F. Marc RFT

Greg G. Wiggins RPF

Bookkeeper

Brian J. Wesleyson RPF

LInda Michaluk RPBio

Kathryn A. Willis RPF

& Administrative Assistant

Ian C. Miller RPF

Robert B. Wood RPF

Verceles G. Laron

Manager, Forestry

Receptionist

Peter Mitchell PEng
Glenn Moore PEng

Returning Officers

& Executive Secretary

Peter H. Nagati RPF

G. Stanley Chester RPF

Dawna L. Read

Kari Nelson

James W. Rodney RPF

Brian Raymer RPF
Don Rugg PAg
George J. Silvestrini RPF
John G. Stephen RPF
Angela von Sacken
Terje Vold RPF
Dwight R. Yochim RPF
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2004 Award Recipients
Distinguished Forest
Professional
Lawrence P. Pedersen, RPF and
William W. Bourgeois, RPF each receive
this award (formerly Distinguished Forester)
in recognition of outstanding service to the
forestry profession and for furthering the
principles of the association.

Honorary Members
Mike Halleran and Dirk Brinkman are each
recongized for outstanding contributions
to forestry, the forestry profession and the
association. Honorary membership is the
highest award bestowed by the association on
a non-member.

Forest Technologist of
the Year
Norm Shaw, RFT is the ﬁrst recipient of this new
award created in 2004 to recognize a Registered
Forest Technologist for service to the forestry
profession and the association.

Best FORUM Article
Bruce A. Blackwell, RPF is the recipient of the
award for Best Forum Article for “Developing
a strategic ﬁre management plan for British
Columbia” (January/February 2004).

Best FORUM Letter
Allan M.D. Todd, RPF is the recipient of the
award for Best Forum Letter for “Get on with it”
(May/June 2004).

Meloche Monnex
Continuing Education Award
Denise English, RPF and
Brendan MacDonald, RPF each receive a
$250 continuing education award sponsored
by Meloche Monnex Inc.

Volunteer of the Year

Forest Capital
of British Columbia

Debbie Zandbelt, RPF receives this award for
exceptional volunteer service to the association
and commitment to its principles.

The City of Williams Lake celebrated the
contributions of its forests to community life as
the 2004 Forest Capital of British Columbia.
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1030-1188 West Georgia Street
Vancouver, BC V6E 4A2
Tel: 604.687.8027 Fax: 604.687.3264
E-mail: info@abcfp.ca
Web Site: www.abcfp.ca

Ensuring BC’s Forests Are In Good Hands.

Association of British Columbia
Forest Professionals
FINANCIAL STATEMENTS
November 30, 2004

AUDITORS' REPORT

To the Members of the
Association of British Columbia Forest Professionals
We have audited the statement of financial position of the Association of British Columbia Forest
Professionals as at November 30, 2004 and the statements of revenue and expenditures and
changes in net assets and cash flows for the year then ended. These financial statements are the
responsibility of the Association’s management. Our responsibility is to express an opinion on these
financial statements based on our audit.
We conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we plan and perform an audit to obtain reasonable assurance whether the
financial statements are free of material misstatement. An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements. An audit also includes
assessing the accounting principles used and significant estimates made by management, as well as
evaluating the overall financial statement presentation.
In our opinion, these financial statements present fairly, in all material respects, the financial position
of the Association as at November 30, 2004 and the results of its operations and cash flows for the
year then ended in accordance with Canadian generally accepted accounting principles.

Vancouver, B.C.
December 21, 2004

Chartered Accountants

D&H Group
A Partnership of Corporations
A Member of BHD Association with affiliated offices across Canada and Internationally
10th Floor, 1333 West Broadway, Vancouver, B.C. V6H 4C1 www.dhgroup.ca F (604) 731-9923 T (604) 731-5881

Association of British Columbia
Forest Professionals
STATEMENT OF FINANCIAL POSITION
November 30, 2004
2004
Reserve
Fund

Operating
Fund

Total

2003

ASSETS
CURRENT ASSETS
Cash
Marketable securities
(Note 3)
Accounts receivable
Due from Operating Fund
Interest receivable
Prepaid expenses

$

CAPITAL ASSETS (Note 4)

729,513

$

2

$

729,515

$

519,175

−
36,190
−
−
34,868

548,016
−
51,905
54,701
−

548,016
36,190
51,905
54,701
34,868

491,315
38,503
27,341
62,488
20,870

800,571

654,624

1,455,195

1,159,692

133,995

−

133,995

148,237

$

934,566

$

654,624

$

1,589,190

$

1,307,929

$

145,590
51,905
418,290

$

−
−
−

$

145,590
51,905
418,290

$

137,545
27,341
283,032

LIABILITIES
CURRENT LIABILITIES
Accounts payable and
accrued liabilities
Due to Reserve Fund
Deferred revenue (Note 5)
DEFERRED LEASE
INDUCEMENT (Note 6)

615,785

−

615,785

447,918

46,061

−

46,061

57,576

661,846

−

661,846

505,494

184,291

654,624

838,915

711,563

88,429

−

88,429

90,872

272,720

654,624

927,344

802,435

COMMITMENTS (Note 7)

NET ASSETS
UNRESTRICTED
INVESTMENT IN CAPITAL
ASSETS

$

934,566

$

654,624

$

1,589,190

$

1,307,929

See accompanying summary of accounting policies and notes to financial statements.

Approved by Council

President
Director of Finance

Association of British Columbia
Forest Professionals
STATEMENT OF REVENUE AND EXPENDITURES
Year ended November 30, 2004
2004
Operating
Fund
Budget
REVENUE
Annual membership fees (Group II)
$
Registration and enrolment fees (Group I)
Annual meeting income (Note 8)
Interest
Advertising and mailings (Note 9)
Gain (loss) on sale of marketable securities
Other (Note 10)

EXPENDITURES
Committee work - Schedule A
Office - Schedule B
Staff - Schedule C

EXCESS (DEFICIENCY) OF REVENUE
OVER EXPENDITURES

$

1,034,101
303,463
−
14,000
55,800
−
2,800

Actual
$

1,069,401
248,606
58,608
10,534
53,774
−
33,920

2003
(Note 16)

Reserve
Fund
Actual
$

Total
Actual

−
−
−
21,574
−
−
51,905

$

1,069,401
248,606
58,608
32,108
53,774
−
85,825

Actual
$

1,135,705
56,730
21,246
34,505
53,921
(8,923)
44,011

1,410,164

1,474,843

73,479

1,548,322

1,337,195

471,250
232,520
731,598

447,036
247,520
728,857

−
−
−

447,036
247,520
728,857

403,299
224,604
647,686

1,435,368

1,423,413

−

1,423,413

1,275,589

(25,204)

$

51,430

$

73,479

$

124,909

$

See accompanying summary of accounting policies and notes to financial statements.

61,606

Association of British Columbia
Forest Professionals
STATEMENT OF CHANGES IN NET ASSETS
Year ended November 30, 2004
2004
Investment
in capital
assets

Unrestricted
Operating
Reserve
Fund
Fund
Balance, beginning of year
Excess of revenue over
expenditures for the year

$

Transfers
Capital asset expenditures
Amortization of capital assets

Balance, end of year

$

130,418

$

581,145

$

90,872

2003
Total
$

Total

802,435

$

740,829

51,430

73,479

−

124,909

61,606

181,848

654,624

90,872

927,344

802,435

(34,242)
36,685

−
−

34,242
(36,685)

−
−

−
−

2,443

−

(2,443)

−

−

184,291

$

654,624

$

88,429

$

927,344

$

See accompanying summary of accounting policies and notes to financial statements.

802,435

Association of British Columbia
Forest Professionals
STATEMENT OF CASH FLOWS
Year ended November 30, 2004
2004
CASH FLOWS FROM OPERATING ACTIVITIES
Excess of revenue over expenditures
Adjustments to reconcile net cash provided by
operating activities
Amortization of capital assets
Amortization of lease inducement
Loss on sale of marketable securities
Decrease (increase) in
Accounts receivable
Interest receivable
Prepaid expenses
Increase (decrease) in
Accounts payable and accrued liabilities
Deferred revenue

$

124,909

2003
$

61,606

48,483
(11,515)
−

44,818
(11,515)
8,923

(22,250)
7,787
(13,998)

(35,282)
(9,513)
20,283

32,609
135,258

28,087
(104,075)

301,283

3,332

(34,242)
(148,434)
91,733

(73,420)
(67,773)
56,447

(90,943)

(84,746)

INCREASE (DECREASE) IN CASH DURING THE YEAR

210,340

(81,414)

CASH, beginning of year

519,175

600,589

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of capital assets
Purchase of marketable securities
Proceeds from sale of marketable securities

CASH, end of year

$

729,515

$

See accompanying summary of accounting policies and notes to financial statements.

519,175

Schedule A

Association of British Columbia
Forest Professionals
SCHEDULE OF COMMITTEE WORK EXPENDITURES
Year ended November 30, 2004
2004
Budget
PRESIDENT
AGM Corporate
Council Meetings and travel
Council Transition
Emerging Issues
Governance Project
Other
President’s Travel
Strategic Planning

$

ADMISSIONS
Academic Standards
CFAB/CIF/CFPFA
CTAB
Examinations
Meetings and travel
Special Permits
COMMUNICATIONS AND MEMBER RELATIONS
Advertising
Brochures
Forest Capital of BC
Forum and Annual Report
Meetings and travel
Member Relations
Membership Survey
Other
Public Polling
Technologist Marketing
Trade Shows
Website
FINANCE
Audit
Forest Trust
Meetings and travel
DISCIPLINE AND ENFORCEMENT
Act Enforcement
Discipline (meetings, travel, legal)
Discipline stabilization charge (Note 11)
Training
PROFESSIONAL PRACTICE
Continuing Competence
Meetings and travel
Other
Seminars and workshops (Note 12)
POLICY, LEGISLATION
Act and Bylaws
Council Nominations & Election
FOREST STEWARDSHIP
Meetings and travel
Other
TOTAL COMMITTEE WORK EXPENDITURES

$

2003
Actual
(Note 16)

Actual

19,500
58,750
3,000
5,000
5,000
−
3,500
2,000

$

29,849
61,724
2,473
29,939
4,214
18,000
4,423
3,893

$

18,555
45,786
7,252
4,155
−
9,132
3,229
3,134

96,750

154,515

91,243

15,000
32,000
5,000
7,500
13,500

−

3,086
24,877
924
4,661
10,550
1,904

−
19,693
−
5,836
8,855
235

73,000

46,002

34,619

3,000
5,000
2,500
99,650
4,500
5,000
500
1,600
5,000
25,000
2,500
5,000

2,753
−
2,758
89,576
4,620
3,313
2,570
655
5,625
16,505
1,555
5,101

3,213
−
1,681
96,032
3,616
7,861
2,620
−
4,900
−
1,508
8,669

159,250

135,031

130,100

7,000
750
1,500

6,925
10,380
1,327

6,800
360
1,157

9,250

18,632

8,317

15,000
70,000
−
5,000

−
18,095
51,905
9,399

−
37,658
27,342
11,250

90,000

79,399

76,250

5,000
23,500
6,000
−

6,893
20,134
12,581
(37,120)

−
7,566
12,487
22,874

34,500

2,488

42,927

−
7,000

−
9,423

11,709
5,170

7,000

9,423

16,879

1,500
−

281
1,265

891
2,073

1,500

1,546

2,964

471,250

$

447,036

$

See accompanying summary of accounting policies and notes to financial statements.

403,299

Schedule B

Association of British Columbia
Forest Professionals
SCHEDULE OF OFFICE EXPENDITURES
Year ended November 30, 2004
2004
Budget
OFFICE EXPENDITURES
Bad debts
Bank/Visa charges
Books and periodicals
Delivery
Foresters Act transition (Note 14)
Furniture and equipment
Service - computers
Service - others
Minor purchases
Amortization
Gifts and donations
Insurance
Memberships
Office rent/tax/utilities
Other
Postage
Stationery and supplies
Telecommunications
Phone
Fax
E-mail/WWW

$

$

25
10,000
2,500
6,500
9,500

2003
Actual

Actual
$

10,052
20,252
3,202
6,182
7,878

$

22
10,897
2,628
5,204
9,873

15,000
3,500
4,500
52,745
100
4,000
500
80,700
1,400
10,000
18,000

18,554
5,192
3,899
48,483
286
4,775
323
76,110
1,705
12,599
15,078

18,317
4,591
7,481
44,818
−
3,549
490
75,287
1,878
9,172
17,820

7,500
550
5,500

6,447
554
5,949

6,545
516
5,516

232,520

$

247,520

$

See accompanying summary of accounting policies and notes to financial statements.

224,604

Schedule C

Association of British Columbia
Forest Professionals
SCHEDULE OF STAFF EXPENDITURES
Year ended November 30, 2004
2004
Budget
STAFF EXPENDITURES
Benefits (Note 13)
Contract
Dues and memberships
Other
Recruitment
Salaries
Training and education
Travel

2003
Actual

Actual

$

112,473
18,000
3,500
1,000
−
586,625
4,000
6,000

$

114,408
11,000
3,923
824
−
586,786
5,109
6,807

$

97,418
−
3,844
569
7,940
527,405
3,699
6,811

$

731,598

$

728,857

$

647,686

See accompanying summary of accounting policies and notes to financial statements.

Association of British Columbia
Forest Professionals
NOTES TO THE FINANCIAL STATEMENTS
November 30, 2004
1.

OPERATIONS
The Association of British Columbia Forest Professionals (the “Association”) is incorporated under the
Foresters Act of British Columbia.
The duties and objects of the Association are set out in Section 4 of the Foresters Act and principally
involve protecting the public interest by ensuring the competence, independence, professional conduct
and integrity of its members and ensuring that each person engaged in the practice of professional
forestry is accountable to the Association.
The Association is exempt from income taxation pursuant to Section 149 of the Income Tax Act.

2.

ACCOUNTING POLICIES
Basis of presentation
These financial statements have been prepared in accordance with Canadian generally accepted
accounting principles which necessarily involves the use of estimates. The financial statements have, in
management’s opinion, been properly prepared within reasonable limits of materiality and within the
framework of significant accounting policies summarized below.
Fund accounting
The Association maintains two funds, the Operating Fund and the Reserve Fund. Day-to-day
operations are recorded in the Operating Fund. The Reserve Fund is maintained for unforeseen or
unanticipated financial obligations and is administered according to the Association’s reserve fund
policy. Transfers between these funds are approved by Council.
Marketable securities
Marketable securities held in the Reserve Fund are valued at the lower of cost and market value. These
marketable securities consist of “investment quality” rated bonds and high quality, well established
mutual funds. Interest earned on these securities is included in the Reserve Fund.
Capital assets
Capital assets are carried at cost less accumulated amortization. Amortization is provided over the
estimated useful life of each capital asset using the straight-line method at the following annual rates:
Computer equipment
Office furniture and equipment
Telephone equipment and fax
Other equipment
Leasehold improvements

-

3
10
5
5
6

years
years
years
years
years

The carrying amount of a capital asset is written down to its residual value when the capital asset no
longer has any long-term service potential to the Association.
Budget figures
The budget figures on the statement of revenue and expenditures and surplus are taken from the
Association’s budget prepared in November 2003. Certain budgeted and prior year figures have been
reclassified to conform with the current year’s financial statement presentation.
Revenue recognition
Membership dues and other revenues are recognized in the year to which they relate.

Association of British Columbia
Forest Professionals
NOTES TO THE FINANCIAL STATEMENTS
November 30, 2004
2.

ACCOUNTING POLICIES - continued
Deferred lease inducement
Lease inducements received are deferred and amortized over the remaining lease term on a straightline basis. Amortization of the lease is recorded against rent expense.
Discipline expenses
Discipline expenses are charged to the Operating Fund using a pre-determined, budgeted amount.
When actual discipline expenses exceed the budgeted amount, the difference is financed by the
Reserve Fund. When actual expenses fall below the budgeted amount, the difference is transferred to
the Reserve Fund.
Employee future benefits
Contributions to the staff retirement savings plan are expensed in the year to which they relate.

3.

MARKETABLE SECURITIES
The market value of the marketable securities held at November 30, 2004 is $ 627,538 (2003 $ 567,153).

4.

CAPITAL ASSETS

2004
Accumulated
amortization

Cost
Computer equipment
$
Office furniture and
equipment
Telephone equipment
and fax
Other equipment
Leasehold Improvements
$
5.

87,649

$

52,133

2003
Net
$

35,516

Net
$

20,546

100,232

69,035

31,197

46,408

22,616
31,890
70,791

21,659
12,830
23,526

957
19,060
47,265

2,158
20,062
59,063

313,178

$

179,183

$

133,995

$

148,237

DEFERRED REVENUE
Revenue received in advance for membership fees and advertising is deferred and recognized in the
year to which the membership and advertising relates.
2004
2003
Membership revenue
Advertising revenue

6.

$

416,778
1,512

$

282,221
811

$

418,290

$

283,032

DEFERRED LEASE INDUCEMENT
During fiscal 2002 the Association entered into a lease agreement for its new office premises (see Note
7). As an inducement to enter into the lease agreement, the Association received an allowance for
leasehold improvements of $ 69,900, of which $ 69,091 was spent and paid for directly by the landlord.

Association of British Columbia
Forest Professionals
NOTES TO THE FINANCIAL STATEMENTS
November 30, 2004
7.

COMMITMENTS UNDER OPERATING LEASE
The Association leases its office premises under an operating lease which expires December 14, 2008.
The Association is obligated to make the following minimum lease payments under its operating lease
for the fiscal years ending:
2005
2006
2007
2008
2009

8.

$

47,034
47,890
47,922
50,393
1,900

$

195,139

ANNUAL MEETING INCOME
The annual meeting income of $ 58,608 (2003 - $ 21,246) is the net revenue generated from the
Association’s 56th annual general meeting. The event had received $ 176,571 (2003 - $ 142,354) from
various sources and incurred general expenses of $ 117,963 (2003 - $ 121,108).

9.

ADVERTISING AND MAILINGS
Advertising and mailings include gross revenue of $ 74,686 (2003 - $ 74,890) from advertising sold in
and with the Association’s magazine “Forum” and web site, and commission of $ 20,912 (2003 $ 20,969) paid to its advertising solicitor.

10.

OTHER INCOME
During the year the Association was provided with government funding (Ministry of Forests) of $ 14,892
to work in conjunction with the College of Applied Biology of BC, the Association of Professional
Engineers & Geoscientists of BC, and the BC Institute of Agrology to develop a professional reliance
training module that government used as part of its Forest and Range Practices Act training initiative.
The grant was not subject to repayment. The full amount of this grant has been recognized as other
revenue and has been fully expended in the current year.
During the year the Association received funding of $ 12,000 to finance a multi-party task force that
would examine all aspects of developing and administering voluntary certification schemes for technical
occupations related to the practice of professional forestry. These grants were not subject to
repayment. The full amount of these grants has been recognized as other revenue and has been fully
expended in the current year.
Ministry of Forests
Ministry of Sustainable Resource Management
Applied Science Technologists & Technicians of BC

11.

$

7,000
2,500
2,500

$

12,000

DISCIPLINE STABILIZATION CHARGE
Actual discipline expenses for the year were $ 18,095 (2003 - $ 37,658). The amount by which this is
below the budgeted amount has been transferred to the Reserve Fund.

Association of British Columbia
Forest Professionals
NOTES TO THE FINANCIAL STATEMENTS
November 30, 2004
12.

SEMINARS AND WORKSHOPS
The Association held a series of Forest Policy seminars and Professional Development workshops
during the year.
Forest
Professional
policy
development
2004
2003
Revenue
Expenses

$

34,480
26,765

$

42,030
12,625

$

76,510
39,390

$

60,900
65,229

$

7,715

$

29,405

$

37,120

$

(4,329)

In addition to the above expenses, the Association contributed considerable “in-kind” support in the form
of staff time, stationery, telephone, fax, mailing and copying costs, which are classified under staff and
office expenditures. Additional “in-kind” support for the Forest Policy seminars was provided by
numerous volunteers.
13.

EMPLOYEE FUTURE BENEFITS
The Association has a Staff Retirement Savings Plan, which is compulsory for each employee.
Employees are required to contribute to the plan at the following rates:
a)

5% of their salary up to the “yearly maximum pensionable earnings” (“YMPE”) as set by Canada
Revenue Agency

b)

8% of their salary above the YMPE

Under the plan the Association will match each employee’s compulsory contribution.
Included in Benefits expense for the year is $ 34,871 (2003 - $ 31,361) of contributions made by the
Association to the Staff Retirement Savings Plan.
14.

FORESTERS ACT TRANSITION
In fiscal 2003 a new Foresters Act came into force. As a result, the Association incurred expenses
related to the transition to the new Act. Those expenses included preparing for the integration of Forest
Technologist members, as well as the Association’s name and logo change.

15.

FINANCIAL INSTRUMENTS
Financial instruments consist of cash, marketable securities, accounts receivable, interest receivable,
and accounts payable and accrued liabilities.
Fair value
The fair value of the Association’s cash, marketable securities, accounts receivable, interest receivable
and accounts payable and accrued liabilities are believed to be equal to their carrying amounts due to
their short terms to maturity.
Credit risk
Credit risk on financial instruments arises from the potential for counterparties to default on their
contractual obligations to the Association. The Association is exposed to credit risk in the event of nonperformance by any of the counterparties. The Association limits its credit risk by dealing with
counterparties that the Association considers to be of high quality.

Association of British Columbia
Forest Professionals
NOTES TO THE FINANCIAL STATEMENTS
November 30, 2004
16.

COMPARATIVE FIGURES
Certain 2003 figures have been reclassified to conform to the presentation used in the current year.

